President  - State Council
OKLAHOMA BUSINESS ETHICS CONSORTIUM

Summary:  Provides direction to the organization in the achievement of the Consortium’s mission and goals.   Inspires members to continue momentum of the Consortium’s efforts.
Term:  Two years*

· Term limit subject to change after initial years in office.

· Past president for one year after departing President’s position

Qualifications:
Character  

Passionate about the accomplishment of the organization’s goals as demonstrated by regular involvement in monthly chapter meetings and Board meetings.  Visionary in commitment to the organization’s growth; looks beyond problems to causes and develops solutions for success.  Maintains a reputation for integrity in professional and personal dealings.  Willing to dedicate the time required to ensure that the organization meets its goals.  Speaks with courage and respect.
Experience
· Member is good standing the Oklahoma Business Ethics Consortium.

· Previous leadership on a non-profit board or in a leadership capacity with a for-profit entity.

· Represents the majority membership of the Consortium in terms of for-profit status.
Responsibilities:

1) Partners with Executive Director to achieve Consortium’s Mission in accordance with Guiding Principles; sets the cultural tone of the organization in keeping with a proactive spirit of inclusiveness and integrity.

2) Develops agendas for Board meetings through consultation with other Board members and then determines meeting priorities; conducts efficient Board meetings in accordance with Consortium Bylaws.

3) Collaborates with Secretary to ensure adherence to Bylaws and compliance with all relative regulations and fulfillment of any contractual obligations; makes necessary recommendations for amendments.  
4) Annually focuses the Board’s attention on matters of Organizational Governance that relates to Consortium’s structure and internal procedures to ensure that Board is satisfied that it has fulfilled all of its responsibilities.

5) Collaborates with Executive Director to direct strategic planning initiatives and monitor organizational success in achieving goals; communicates milestones and/or significant obstacles to Board and, if necessary, Consortium members.

6) Serves as ex officio member of committees and attends meetings as necessary.  

7) Routinely reviews Consortium finances with Treasurer to ensure prudent fiscal management.

8) Oversees succession planning efforts to ensure continued vitality of the Consortium; appoints members of the Nominating Committee
 to identify and recommend candidates for Board vacancies. Collaborates with Executive Director to implement officer transitions and provide orientation to new officers.

9) Leads review of fundraising activities and monitors effectiveness; actively supports initiatives made by Development VP in raising funds for the Consortium; actively solicits donations from viable Corporate sponsors.
10) Leads the Board in self-assessment and develops recommendations for enhancing performance of the Consortium’s activities.  

11) Acts as an ambassador to the Oklahoma business community on behalf of the organization.

12) Demonstrates support for the organization through recruiting efforts and through support of the Consortium’s fundraising endeavors. 
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� Nominating Committee will be formed after first year of operation.  





